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Choosing the right fit is the core and basic responsibility and goal of the Recruitment
 or Hiring Team in any Company. There arevarious processes and numerous talents  work 

towards achieving this goal. If the goal is not reached, all the hard work and efforts 
invested in recruiting the talents go absolutely a waste, and the process starts from 

the scratch. Beyond investing in form of talent and efforts contributed by HR professionals, 
the recruitment process involves huge tangible spending from the organizations.

Moreover, it is highly pertinent to use the right parameters and 
measurement tools while recruiting the new hires to ascertainthe level of 

such qualitative aspects present in them. Beyond developing a Job Order 
comprising of all the key skills, the right tools to measure all the aspects-

need to be part of recruitmentprocess. This is where we,  HireXtra present 

the detail and in-depth analysis for each and every  hire to achieve a 
qualitative hire.

Thanks for being part of our HireXtra and opting our services.
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HIREXTRA’S AI JOB MACH O METER REPORT OF Zsófia Éva Bagó

Required Skill Match Preferred Skill Match Position Match

Location Match Qualification Match Experience Match

Example : HireXtra’s Job Mach O Meter with the aid of the Algorithm has screened the Resume of 

Zsófia Éva Bagó and found that the inputs given in the Job Order are satisfactory which are up to the 

required extent. Also the uploaded Resume quality is good as per the details mentioned. In specific, 

having both Job Order and Resume in appropriate mode that is having all the required information in 

them will brace the Hiring Process to become more effective and efficient, while it will leverage for 

better outcome through this application with which the anticipated quality of resource can be expeced.1

Hence, based on the available data from Zsófia Éva Bagó Resume our AI Algorithm has come up with 

the relevant and reliable vital criteria and benchmarks through which the decision will be more 
commendable. Simultaneously, based on those criterias which are matching and our AI Algorithm 
assigned the points to the Parameters 0 and/or 5 and/or 10 and/or 10 and/or 8 and/or 20 for 
predicting the fitment following the weighted average process and finally concludes that Zsófia 
Éva Bagó is suitable to this job and marked as Good / Good.
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HIREXTRA’S AI BASED EMPLOYEE SPECTRUM REPORT OF Zsófia 

THE INNOVATOR  :  For Zsófia Éva Bagó, the Innovator or the quality of creativity is measured as 0% considering the experience and the environments which were involved into.
THE PROBLEM SOLVER  :  For Zsófia Éva Bagó, the Problem Solving capabilities are measured as 38% as per the acquired overall experience.
THE OPTIMIST  :  1 For Zsófia Éva Bagó, this Optimistic quality is notched as 99% achieved under the level marked for this resource.
THE LEADER  :  For Zsófia Éva Bagó, the Leadership quality is measured as 11% for this resource considered as per the mentioned overall experience.
THE PLANNED ONE  :  For Zsófia Éva Bagó, this trait The Planned One is scored as 18% as indication for this resource analyzed as per the experience of the Candidate.
THE YES NOD  :  For Zsófia Éva Bagó, this Yes Nod quality is measured as 67% for this resource considered as per the mentioned overall experience.
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HIREXTRA’S AI BASED TALENT MINING REPORT OF Zsófia 

We found ’s Balance & Well-being component as SUNIL 
KUMAR as per our HX: Talent Mining algorithm compared 
between innumerable similar professionals. Practically 
Balance and Well-being is above to just physical health 
that is more than feeling healthy or avoiding sickness and 
injury. In order to elevate to true well-being, social, emo-
tional, and mental health needs must be addressed as 
well. Achieving all these will ultimately lead to employees 
healthy in both mind and body.
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